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The Ohio History Connection, formerly the Ohio Historical Society, is a statewide history organization with the mission to spark
discovery of Ohio’s stories. As a 501(c)(3) nonprofit organization chartered in 1885, the Ohio History Connection carries out history 
services for Ohio and its citizens focused on preserving and sharing the state’s history. This includes housing the state historic 
preservation office, the official state archives, local history office and managing more than 50 sites and museums across Ohio. 

Some of the breadth of work and assignments of the Ohio History Connection include:

• Oversee 58 historic sites and museums in 40 counties across Ohio, including the state’s history museum located in the Ohio History 
Center

• Serve as the state’s steward of Ohio’s significant collection and the state archives
• Promote and assist local history groups and make grants on history-related projects
• Provide curriculum and resources regarding Ohio history to Ohio schools and educators
• House the State Historic Preservation Office

Mission
Spark discovery of Ohio’s stories. Embrace the present, share the past and transform the future.

Values
• Relevance—Addressing and communicating the significance of history with Ohio’s diverse people 
• Authenticity—Valuing artifacts and   true stories of history 
• Inclusivity—Appealing to all Ohioans, especially underserved audiences 
• Stewardship—Protecting the evidence of Ohio history 
• Working  Together—Pursuing teamwork and sharing authority and responsibility

Ohio History Connection Promise
Through preserving and sharing, the Ohio History Center provides a way for people to connect meaningfully with Ohio’s past—the 
places and people who came before us. The ultimate benefit is an experience that creates a deeper sense of individual and community 
identity. 

Preserving…  places, objects and memories 
Sharing…  ideas, critical thinking, skills

About Ohio History Connection
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American Indian Relations
American Indian history is central to Ohio’s story and telling this story today is central to the Ohio History Connection’s work. To 
connect the history of Ohio and its American Indian tribes, the Ohio History Connection is working to strengthen and deepen 
relationships with federally-recognized tribes whose ancestral grounds were in Ohio, helping tribes recover and reclaim their cultural 
heritage, and helping Ohioans understand and appreciate the legacy of Ohio’s federally-recognized tribes. 

Collections and Archives
From automobiles to wedding gowns, the Ohio History Connection’s history collections document both the ordinary and extraordinary 
stories of our state. The organization collects, preserves, catalogs, manages and makes available to the public a vast collection of about 
1.9 million objects in its museums across Ohio, and in its flagship museum in the Ohio History Center. Additionally, serving as the state 
archives, the Ohio History Connection allows people to discover the stories of the Ohioans who built our state’s farms, industries, 
businesses, schools, churches, social organizations, governments and communities.

Historic Museums and Sites
Ohio History Connection’s network of historical sites includes homes and memorials associated with historical figures such as Harriet 
Beecher Stowe and United States presidents such as Ulysses S. Grant, Rutherford B. Hayes and Warren G. Harding. It includes ancient 
cultures and American Indian sites including Serpent Mound, Ft. Ancient and Newark Earthworks. Some historic sites help visitors learn 
about the entrepreneurial and literary genius and diversity of Ohioans. Other historic sites in the network are nature preserves and are 
great places to hike and take photos such as Cedar Bog or Wahkeena.

National Afro-American Museum and Cultural Center
Visitors explore the permanent home of one of the nation’s largest collections of Afro-American materials, with over 9,000 artifacts and 
artwork, 350 manuscript collections and thousands of photographs. Items include a dress uniform owned by General Benjamin O. 
Davis, Sr., Alex Haley’s typewriter and his final draft of Roots, the NAACP Spingarn Medal awarded to Carter G. Woodson, a buffalo 
hide coat worn by a Buffalo Soldier and Gregory Hines’ tap shoes.

Outreach
Connecting people to the stories of Ohio is part of the daily work of the Ohio History Connection, which is accomplished in part
through educational efforts such as sponsoring National History Day in Ohio, and Ohio as America, an online textbook and curriculum 
for teaching the history of Ohio. Overseeing the Historical Markers program and the Local History Office are additional ways of 
connecting people to Ohio history.

State Historic Preservation Office
Preserving Ohio’s historic buildings and communities, the State Historic Preservation Office (SHPO) prepares and distributes a state 
historic preservation plan, which is a guide for Ohio’s preservation priorities and activities. The SHPO identifies and documents Ohio’s 
historic places and archaeological sites within Ohio, nominates eligible properties to the National Register of Historic Places and offers 
consultation on conservation efforts. They also review rehabilitation work to income-producing National Register properties for federal 
investment tax credits, consult on significance and proposed federally-assisted projects for effects on historic, architectural and 
archaeological resources, and qualifies communities for the Certified Local Government program.

Ohio History Day
Ohio History Day is an affiliate of National History Day (NHD), an exciting program that makes history come alive for students. Students 
learn history by doing history. Students conduct historical research that leads to imaginative exhibits, documentaries, original
performances, websites and scholarly papers. NHD reinforces classroom teaching by rewarding students of all abilities for their 
scholarship, individual initiative and cooperative learning. Students in grades 6-12 participate in National History Day events at the 
regional, state and national levels. 

Ohio History Connection Programs
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Sustainability, equity and relationship-building are the guiding concepts for the Ohio History Connection in the years ahead and will 
inform the services provided to Ohioans whether internally or externally-focused. These priorities meet the needs of this moment and 
will help the Ohio History Connection emerge from the current economic downturn to achieve its desired impact and objectives.

The strategic planning process yielded three broad organizational strategic priorities that support the Ohio History Connection’s 
mission. The strategic priorities were then connected to strategic objectives and tactics. Major organizational and divisional projects 
are the cross-functional output of this process. Sustainability, equity and relationship-building will be guiding concepts for the Ohio 
History Connection in the years ahead and will inform the services we provide to Ohioans whether internally or externally-focused. 
These priorities meet the needs of this moment and will help us emerge from the current economic downturn to achieve our desired
impact and objectives.

Sustainability 
All the ways that we support the ongoing impact of the organization, our sites and the communities in which we work

Sustainability will enable us to maintain consistent service to Ohioans by moving toward a diversified funding model. This will allow the 
Ohio History Connection to weather economic downturns and make necessary investments in infrastructure and visitor or customer 
experience. Sustainability requires ensuring that experiences, online and in-person, parallel the nation’s top-tier state history 
organizations. Visitor and customer experience is the foundation of our reputation; it sustains us and will drive support. A strong 
reputation is the result of cultivated excellence and we have achieved excellence in a number of areas. However, there are several key 
aspects of our work that fall short and therefore are the focus of our strategic plan objectives and major projects. Finally, as a natural 
history organization, we hold evidence of the of the existential threat climate change poses to the environment; and, so, we are
addressing environmental sustainability within this plan.

Equity
All the ways that we address structural inequities and ensure representation, access and inclusion

Equity is a strategy for excellence and an obligation to our stakeholders. Telling the most robust and representational history of Ohio 
will ensure that our impact crosses demographic lines and that our offerings support the learning, vision and imagination of all
Ohioans, as well as our American Indian stakeholders (and others) living outside the state. Representation means, in part, that the staff, 
volunteers and trustees of the Ohio History Connection reflect the demographics of Ohio and also reflect all the histories we are 
charged with preserving and sharing. Having a diverse staff and inclusive workplace culture is one key element in ensuring relevance 
and excellence across our functions. Equity also means recognizing that some communities have been excluded from, or 
misinterpreted, in the historical record. Widening the lens we hold up to history to include a larger set of experiences will allow 
everyone who engages with us to see their heritage reflected in our places, programs and products.

Relationship Building
All the ways that we strengthen our partnerships and connections with stakeholders across Ohio and beyond

Relationship building is essential to amplifying impact, ensuring relevancy and improving outcomes. Since resources are not infinite, 
building meaningful partnerships allows us to accomplish work we couldn’t achieve on our own. Working together, we will ensure that 
our partnerships and relationships are valuable for all parties involved and the people we aim to serve. Growing and strengthening 
relationships in three areas will ensure that a larger group of stakeholders are invested in our success and view us as essential. These 
are: partner organizations; municipal, county and statewide office-holders; and individual supporters (customers, donors, members, 
and influencers, among others).

Read more here. 

2021 – 2031 Strategic Plan

https://www.ohiohistory.org/wp-content/uploads/2022/02/OHC_Strategic-Plan_Final_1-1.pdf
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Ohio History Connection by the Numbers
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Given the anticipated retirement of its long-serving leader, the Board of Trustees of the Ohio History Connection (OHC) announces the 
search for its next executive director and chief executive officer. The Board of Trustees is seeking an innovative and experienced senior 
executive who can build on the past, create a culture of excellence, and lead the organization into the future. In preparation for the 
search, a search committee was formed to engage in extensive discussion with representatives from constituents – Board members, 
external partners and executive leadership – to seek their input. The following opportunities and characteristics were communicated as 
the most important priorities for the next OHC CEO: 

Introduction of Opportunity

Visionary and Inspirational Leader 

Inspire others to share in the mission of the Ohio History 
Connection by raising awareness of its purpose, programs, 
and sites.

Modeling a servant leader mentality coupled with an 
entrepreneurial and innovative spirit, the CEO will develop and 
execute the organization’s vision and mission in close 
collaboration with the Board and executive team. In raising the 
OHC’s profile across the State, the CEO will inspire stakeholders 
to celebrate Ohio’s rich history in order to enhance its future. A 
broad and calculated perspective will be essential, as will the 
need to establish goals, build consensus and motivate 
constituents to share in a strategic vision for growth and 
expansion. The leader will proactively partner with the Board and 
convene the team to refine, focus and thoughtfully develop 
programs and strategies that will reinforce the organization’s 
long-term fiscal viability. Key to the CEO’s overall success will be 
an inclusive approach that embraces a wide range of opinions 
and thought that characterize the people of Ohio.

Collaborative Team Builder

Develop and execute the vision and mission through a team-
oriented approach that employs the appropriate combination 
of delegation and decisiveness.

The CEO will thoughtfully and collaboratively establish priorities, 
allocate finite resources, and assure accountability for impact and 
overall alignment with identified strategic priorities. To meet the 
organization’s current and future needs, the CEO will ensure that 
the staff and administration are fully supported and empowered 
in their work, and that the organization is appropriately sized, 
aligned and structured. In partnership with the Board, the leader 
will have a sense of when to delegate and when to demonstrate 
decisiveness in order to move OHC to the next stage in its 
evolution. These efforts will require an innate sensitivity to 
people and processes, superb communication skills, and an 
ability to inspire trust. In leading a complex, multi-faceted 
organization, the CEO will be accountable for leading change 
efforts, setting consistent policies, promoting high standards, 
and ensuring fiscal integrity. 

Fundraising Champion

Secure fiscal stability by identifying new revenue streams 
through private donations, corporate and foundation grants, 
and other alternative sources.

Employing a sophisticated understanding of non-profit finances, 
and the integral nature of fundraising, the CEO will hold ultimate 
accountability for donor cultivation and stewardship to solidify 
OHC’s funding. The CEO will have a keen understanding of 
current revenue sources, especially from governmental sources, 
and identify new earned revenue through private donor funds, 
corporate/foundation grants, and innovative member 
experiences. In close collaboration with the Board and 
professional staff, the CEO will confidently steward donors and 
assist in executing the OHC’s fundraising priorities and goals.

Inclusive Relationship Builder

Create and build trusting partnerships that provide 
collaborative and inclusive approaches in promoting Ohio’s 
history.

The CEO will foster collaboration and build purposeful 
relationships with multiple stakeholders to advance complex 
initiatives in celebrating Ohio’s diverse, multicultural history. 
Strategic, relationship-minded thinking will help to build effective 
and sustained partnerships for conceiving and implementing 
proactive programming across the state. The CEO will serve as 
an effective ambassador with many constituencies, while 
identifying and building coalitions with underrepresented 
communities to address historical inequities. The CEO will play 
an important role in ensuring a sense of trust and confidence in 
the OHC mission. 
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Savvy Advocate

Demonstrate genuine curiosity and interest in forging 
relationships with people and organizations across the state 
of Ohio. 

As a quasi-governmental entity, public support for the OHC is 
essential with respect to its funding as well as promoting and 
carrying out its mission. Therefore, the CEO must forge 
connections across the state to understand and appreciate the 
needs of Ohio citizens regardless of political affiliation or 
geography. Employing a nonpartisan approach, the CEO will 
exhibit diplomacy with constituents and state leaders. Through 
the cultivation of relationships, the CEO will forge alliances with 
governmental and businesses entities to promote the 
organization as an important contemporary resource and ensure 
its relevance for the future.

Sophisticated Board Facilitator

Communicate and collaborate with the Board to ensure a 
mission-driven focus and strategic expansion.

The CEO will be an experienced non-profit leader who values a 
close and active partnership with the Board. Through best 
practice governance and model fiduciary diligence, the CEO will 
collaborate with the Board to achieve the organization’s primary 
responsibility of delivering educational offerings related to Ohio 
history. By demonstrating careful listening, effective 
communication and political acumen, the CEO will engage with 
the Board in furthering the overall OHC mission. Using robust 
data, the CEO will ensure that the Board is actively informed of 
the organization’s activities and consulted appropriately on 
strategic direction. 

Introduction of Opportunity (cont.)
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Preferred Qualifications

• Minimum of 10 years of leadership experience in a complex, non-profit, mission-driven organization – ideally with a focus on 
American history

• Dynamic leadership skills with the demonstrated ability to manage an executive team collaboratively yet decisively
• Experience working with, on or reporting to a Board 
• Strong financial acumen in a non-profit industry, including experience with cultivating and navigating public revenue streams
• Proven track record with individual and corporate/foundation fundraising at the major and principal gift level
• Transparent and open communication style
• Superb written and oral communication skills
• Clear vision for and contemporary understanding of a large-scale and complex museum entity
• Passion for historic preservation, especially within the State of Ohio
• Experience in broad-based, multi-year strategic planning
• Master’s degree required

Desired Attributes

• Servant leader mindset
• Confidence coupled with humility
• Innovative and entrepreneurial
• Energetic and persuasive
• An accessible and likeable manner
• Intellectually curious
• A compelling yet respectful executive presence
• Excellent listener
• Cultural competence
• Openness to other forms of thought
• Consensus-builder
• Consultative yet decisive
• Deft political savvy

Key Qualifications and Competencies
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The Columbus Region is a dynamic 11-county metropolitan area in the 
midst of unprecedented economic growth. The Region is home to 

today’s business leaders and is at the forefront of the industries of 
tomorrow, from advanced manufacturing to smart mobility research and 

development. Centrally located between Chicago and New York, the 
Columbus Region boasts the greatest market access of any major 

metro—with 46% of the United States population within a 10-hour drive.

Dynamic Communities 
The region offers a wide variety of housing options, from charming 

historic neighborhoods and downtown lofts to new suburban 
developments and multi-acre living just beyond the city limits. Nearly 

70% of Columbus residents earning the median income can afford home 
ownership – an incredible number compared to Chicago’s 47% or New 

York’s 57%.

Diverse, Strong Economy 
Columbus ranks seventh in economic strength among the 102 largest 

metropolitan cities in the country. Columbus benefits from a dynamic yet 

stable economy, with a collaborative business environment earning it 
recognition as one of the top metros for job creation. As an emerging 

tech city, its research and technology institutions attract the brightest 
minds from around the world. The Columbus Region is located at the 

center of the most densely populated areas of the U.S. That makes it a 
premier location, providing companies with superior access to the North 

American consumer population, corporate headquarters locations and 
U.S. manufacturing capacity.

Arts and Culture 

Fueled by a workforce more educated than the national average, 
Columbus has an energy that radiates throughout thriving industries, 

communities and educational institutions. Art lovers will savor the 
collections at the Columbus Museum of Art and revel in Gallery Hop, a 

monthly celebration of culture in the Short North Arts District. 

Education
The Columbus region’s K-12 education options include U.S. News & 

World Report top-ranked high schools as well as U.S. Department of 
Education Blue Ribbon schools. The region has excellent public schools, 

140 private institutions and 52 higher education campuses, with nearly 
150,000 college students. Columbus is home to The Ohio State 

University, one of the largest public universities. Ohio State is one of only 
a few universities in the United States that, in a single location, house 15 

different colleges, including seven health sciences colleges and a college 

of agriculture, along with a world-class medical center.

Innovation and Smart City
Columbus is the U.S. Department of Transportation’s Smart City 

Challenge winner, after competing against 77 cities nationwide, and as a 
result is the nation’s living laboratory for the advancement of smart 

mobility. Foundational elements of the Smart Columbus initiative include 
grid modernization, mass deployment of electric charging stations, and 

an open data platform where shared data will power applications for 
multimodal trip planning, fare payment, parking and more. 

In 2022, Intel announced its plan to invest more than $20 billion in the 

construction of two new leading-edge chip factories in Ohio. Intel’s 
investment in the Columbus Region is the largest manufacturing 

investment in Ohio history. The project will over 3,000 jobs and result in 
an economic impact that touches all corners of the state. In addition to 

bringing in an industry that is new to the Midwest, Intel’s investment 
places the state and region at the forefront of solving a national 

challenge.

Highlights

• A Top 50 Cities in America city (Bloomberg Businessweek)
• One of the Top 7 Intelligent Communities in the World (Intelligent 

Communities Foundation)
• Columbus is the number 1 opportunity city (Forbes)

• Cost of living is 11% lower than the national average
• Ranked #2 in venture capital growth

• Ranked first in the nation for public library system, museum of art, 
zoo and aquarium and COSI science center

• Second shortest average commute of any metropolitan area with 
over 500,000 people

• Columbus is home to 16 fortune 1000 headquarters, including 5 
fortune 500

• Number two best city in the nation for African American families
• Top 15 best city for female entrepreneurs

• 87 miles of bike lanes, paths and trails

Learn more about Columbus at www.experiencecolumbus.com and https://columbusregion.com/
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Columbus: Find It Here

http://www.experiencecolumbus.com/
https://columbusregion.com/
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BeecherHill is pleased to partner with the Ohio History Connection Review Group and Board of Trustees in preparing this position
profile. 

Cindy Hilsheimer
hilsheimer@beecherhillsearch.com

Meredith Harper Bonham, PhD
bonham@beecherhillsearch.com

Caroline Manahan 
manahan@beecherhillsearch.com

Ohio History Connection is an equal opportunity employer.
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Information about compensation, benefits, and other terms and conditions must ultimately come from Ohio History Connection or
resources made available by Ohio History Connection. © 2021 BeecherHill. All rights reserved.
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